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	The reading passage provided several ways to prevent birds get injured by the glass building because they are unable to distinguish the difference between glass buildings and open air. However, the professor believed that none of the solution will prevent birds from injuries.	
	First, the reading passage suggested to replace the regular glass to one way glass as a solid barrier so that the bird will not see through the window and fly into the building anymore. According from the professor, there are still reflection on the outside of the building which will present as a mirror to bird. However, the bird do not understand and they will still fly into the glass.
	Secondly, the reading passage claims that the colorful designs and stripes would help to prevent the birds from flying through the glass. People could still see through the openings and once the bird see the paints on the glass, they will stop flying through it. But the professor states that the stripes on the glass will perceive birds as an open holes, and bird will still fly right through the glass. Only if the gaps between each design is very small, but then people are unable to see through the openings.
	Finally, the reading passage suggested to create a magnetic field could help to guide the birds away from the building. Since the birds are able to sense the magnetic field as their compass, this sense will help navigate them to find the right direction. According from the professor, the artificial magnetic field will only help to navigate birds in long distance, like to migrate from cold place to warm place. But flying from one side of the city to the other, bird will only use eyes and brightness of sunlight to direct themselves which the magnetic field will not give much effect on it.























Workers are more satisfied when they are have many different types of tasks during the work day than when they do similar tasks all day long.
	There are variety of tasks need to accomplish for a company in one single day. Some company manager will assign similar tasks to the stuff member every day to avoid getting errors. In the opposite, the manager will assign different kinds of tasks to the stuff member. If I am a worker in a company, I will probably prefer the latter one which is to work on many different types of tasks during the work day.
When I am accomplishing variety of tasks during one day, I will feel satisfied and contented. Just like the students have to handle different subjects in school every day; from physics to science, to math to art, every subject made me learn diverse knowledge. So after the whole day of school, I will feel satisfy of finishing all sorts of tasks. I believe it is similar for workers, they will feel contented of learning different fields of knowledge in one day. The college and high school could foster a student to gasp the ability to work on different tasks on a single day, so the students will get adaptation to work on different types of tasks during in a company.
Not only the worker is able to learn different ability, but also provide more fun to the workers and also it improved their efficiency on their work. When the workers are only allow to work on similar tasks every day, they will feel boring and less passionate on the work. Instead, when they are responsible to accomplish different kinds of tasks, they will be more motivated on finishing their job. For example, when I feel helpless by doing my math homework for a long period of time, I will switch to finish my reading assignment and then go back to math. It really helps me when I am switching my brain after a period of time which allows me to finish my task much easier. Also providing different tasks to the stuff member allows the company to recognize the ability of accomplishing different tasks between each person. 
[bookmark: _GoBack]In conclusion, I believe the company should assign different kinds of tasks to the workers. Because it allow the workers to gain satisfactory of grasping different fields of knowledge, and it also help to increase workers efficiency on accomplishing works and probably motivate their potential on certain fields.

